Equality Objectives (2022-2025)


	Objective
	Action
	Responsibility
	Monitoring
	Success Criteria

	To eliminate discrimination, harassment and victimisation.

	Provide specific INSET to staff on

equality training.

Use opportunities as they arise

during INSET to provide training

on equality and diversity
	SJT (HT)
£2000
	FGB
	All staff and governors

aware of legislation and

responsibilities of all

stakeholders.
10% decrease in bullying racism incidents.


	To advance equality of opportunity between different groups.

	Increase the number of Pupil Premium pupils working at the expected standard for their age. Monitor the achievement of Pupil Premium pupils. Plan and deliver interventions to address gaps in learning as identified through on-going assessment.

	LB (DH)
£120,000
	Staff meetings (tracker). See SM timetable
	All disadvantaged groups are above LA.

	1.2
To foster good relations.
	Identify opportunities in the curriculum to look at other cultures/countrie, study famous people from ethnic minorities and with a variety of abilities and to celebrate diversity. Use collective worship as an opportunity to celebrate festivals of a range of cultures and countries. Use events like World Cup, Olympics, WW1 centenary as an opportunity to explore other cultures.

	EB (PSHE) and Laura Taylor (Pastoral Manager)
	Subject overviews (June NCD)
	Community cohesion questionnaire (90% positive response)



